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UNION OFFICES
MEAT CUTTERS DISTRICT UNION 427—AFL-CIO 
2605 Detroit Avenue 
Cleveland, Ohio 44113 
(Main Office)
Phone 781-8161
AKRON-CANTON OFFICE 
106 North Main Street 
Akron, Ohio 44308
cron Phone 434-6659 Canton Phone 455-02'
Direct Cleveland Line 253-5817 (From Akron)
MEAT CUTTERS HEALTH AND WELFARE FUND 
2605 Detroit Avenue 
Cleveland, Ohio 44113 
Phone 781-6547
CLEVELAND MEAT CUTTERS CREDIT UNION, INC. 
2605 Detroit Avenue 
Cleveland, Ohio 44113 
Phone (216) 781-8019 
Akron-Cleveland Direct 253-5817
For information about Pensions contact the Main Office 
2605 Detroit Avenue, Cleveland, Ohio 44113 
Phone 781-8161
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AGREEMENT
THIS AGREEMENT is by and between the members of the 
CLEVELAND FOOD INDUSTRY COMMITTEE, separately and 
collectively, hereinafter referred to as the “Employer,” and DIS­
TRICT UNION 427, AMALGAMATED MEAT CUTTERS AND 
BUTCHER WORKMEN OF NORTH AMERICA, AFL-CIO, here­
inafter referred to as the “Union.”
Article I
RECOGNITION AND JURISDICTION
The Employer recognizes the Union as the sole bargaining agent 
for all of the Employer’s meat department employees in its retail 
stores located in the Ohio counties of Ashtabula, Cuyahoga, Geauga, 
Lake, Lorain, and fJediria and, as covered by the Addendum hereto, 
the Ohio counties of Ashland, Erie, Holmes, Huron, Portage, Stark, 
Summit, Tuscarawas, and Wayne, and the Pennsylvania county of 
Erie, excluding supervisors (as defined in the National Labor Rela­
tions Act, as amended). Furthermore, the handling, processing, and 
offering for sale of fresh and frozen meats, poultry, fish, rabbits, 
sausage, and smoked meat which has customarily been performed by 
bargaining unit employees in the store shall continue to be within the 
work and collective bargaining jurisdiction of the Union, regardlesr 
of place of performance, (1) to the extent such work continues to be 
performed by the Employer within the Union’s geographical area of 
representation as set forth above, and (2) to the extent such work is 
not currently performed by employees who are represented by another 
union. Specifically, although only the Employer’s store meat depart­
ments in the aforementioned counties are covered by this Agreement, 
the Employer recognizes that the Union has work and collective bar­
gaining jurisdiction over the Employer’s store delicatessen operations, 
store prepared and/or hot foods operations (including adjunct cafe­
terias), meat warehouses, and central cutting plants, when any such 
operations are located within the aforementioned counties and are not 
currently represented by another union. Provided that—
(1) The Employer shall retain managerial discretion in the areas of 
work methods and/or processes and merchandising policies and/ 
or techniques, including, but not limited to, the rights to intro­
duce new and/or change existing work methods and/or pro­
cesses (centralized or decentralized), to introduce new equipment 
and/or technological processes, and to obtain and sell pre-cut, 
pre-packaged, pre-processed, pre-priced, etc., products from
p /  outside sources;
(2) The Employer will notify the Union at least two (2) weeks before 
making any major technological change that would affect a sub­
s '/  stantial number of employees;
(3) No regular full-time employee will be displaced (i.e., deprived of 
a job), reduced in rate of pay, and/or reduced below regular full­
time status (i.e., 40 hours per week) because of the exercise of 
such managerial discretion described in subparagraph 1 above. 
For the purpose of this Article only, a regular full-time employee 
is one who, at the time of the change, has completed his proba­
tionary period and is actively working, is on an approved leave of 
absence, or is absent because of illness or injury;
(4) If, after the exercise of such managerial discretion described in 
* subparagraph 1 above, there are any unresolved questions con­
cerning displacement, reduction in rate of pay, and/or reduction 
below full-time status, the Union may submit such questions to 
arbitration under the Grievance Procedure in this Agreement.
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Article II
UNION SECURITY AND CHECK-OFF
Section 1. Each employee in the bargaining unit shall, as a condi­
tion of employment, become a member of the Union in good standing 
not later than the thirty-first (31st) day following the execution date of 
this Agreement or the thirty-first (31st) day following date of hire, 
whichever is later, and shall thereafter maintain such membership in 
good standing for the term of this Agreement.
Section 2. The Employer shall, for the term of this Agreement, 
deduct initiation fees, Union dues, voluntary contributions to Meat 
Cutters Active Political Club, and any other uniformly imposed as­
sessments from the first pay of each month for those employees who 
have voluntarily and individually authorized such deductions by 
executing and submitting a written authorization (i.e., check-off 
form) therefor, and all funds so deducted shall be remitted to the 
Union before the fifteenth (15th) day of the month.
Section 3. The Employer shall furnish the Union with a list of 
new employees once every two (2) weeks.
Article III
JOB CLASSIFICATIONS
(1) Meat Department Head—A Meat Department Head is a 
qualified Journeyman Meat Cutter who is designated by the Employer 
to be in charge of a store meat department. A Meat Department Head 
must have the knowledge and ability to operate the department in a 
manner satisfactory to the Employer and must be capable of generally 
directing the other employees in the meat department, of ordering 
merchandise, of serving customers, of operating the meat department 
in accordance with the Employer’s operational and merchandising 
policies, and of performing all the duties of a qualified Journeyman 
Meat Cutter.
(2) First Cutter—A First Cutter is a qualified Journeyman Meat 
Cutter with at least two (2) years of continuous service designated by 
the Employer to be in charge of a store meat department in the ab­
sence of the Meat Department Head. A First Cutter must be capable 
of substituting for and assisting the Meat Department Head in accord­
ance with the Employer’s operational and merchandising policies and 
of performing all the duties of a qualified Journeyman Meat Cutter.
(3) Journeyman Meat Cutter—A qualified Journeyman Meat 
Cutter is a skilled butcher workman who has either completed a recog­
nized apprenticeship program in his trade or has developed equivalent 
ability through practical experience. A Journeyman Meat Cutter must 
be capable of cutting and preparing meats in forms acceptable to the 
Employer and in a manner that will yield the maximum number of 
profitable cuts from a carcass, of performing all other non-super- 
visory duties which are now or may be involved in the operation of the 
meat department (such as cutting, grinding, slicing, displaying, clean­
ing, preparing, processing, wrapping, pricing, and selling), and of 
waiting on customers in a proficient and courteous manner and per­
forming all other duties incidental thereto.
(4) Meat Cutter-Counter—A Meat Cutter-Counter is a qualified 
Journeyman Meat Cutter who works fifty percent (50%) or more of 
his time on a service counter in a service store.
(5) Apprentice Meat Cutter—An Apprentice Meat Cutter is an 
employee who is in training to learn all of the necessary skills and 
duties of a Journeyman Meat Cutter. It shall be the responsibility of 
the Employer to provide an Apprentice with training so that he will 
have the opportunity to acquire the necessary experience and skill 
during the apprenticeship period specified in Article VI, Section 5. 
The Union and the CFIC shall work together to establish a joint ap-
prenticeship training program with the Bureau of Apprentice Training 
within nine (9) months after ratification to the maximum extent prac­
ticable, subject to the mutual approval of the Union and the CFIC.
(6) Meat Clerk—A Meat Clerk is an employee who has the 
knowledge and ability to work in the meat department as directed by 
the Employer. A Meat Clerk must be capable of performing work, 
except cutting, which is now or may be customarily performed in the 
meat department (such as plattering, weighing, pricing, displaying, 
and the packaging and slicing of cold and smoked meats) and of wait­
ing on customers in a proficient and courteous manner.
(7) Head Deli Clerk—A Head Deli Clerk is a qualified Deli Clerk 
designated by the Employer to be in charge of a store deli department. 
A Head Deli Clerk must have the knowledge and ability to operate the 
department in a manner satisfactory to the Employer and must be 
capable of generally directing the other employees in the deli depart­
ment, of ordering merchandise, of serving customers, of operating the 
deli department in accordance with the Employer’s operational and 
merchandising policies, and of performing all the duties of a qualified 
Deli Clerk.
(8) Deli Clerk—A Deli Clerk is an employee who has the knowl­
edge and ability to work in the deli department (i.e., operation of a 
deli service counter, sausage shop, and/or take-out hot foods service, 
including high-rise cases) as directed by the Employer. A Deli Clerk 
must be capable of performing work, except cutting, which is now or 
may be customarily performed in the deli department (such as weigh­
ing, pricing, packaging, cooking, slicing, and displaying) and of wait­
ing on customers in a proficient and courteous manner.
(9) Food Service Clerks—A Food Service Clerk is an employee 
who has the knowledge and ability in any type of food service oper­
ation (such as a restaurant, cafeteria, etc.) in or adjacent to a food 
store, and in the event any company establishes such a food service 
operating during the term of this Agreement, the Union and the CFIC 
will negotiate a special agreement providing separate rates, benefits, 
and terms and conditions of employment for such employees.
Article IV
HOURS AND WORKING CONDITIONS V
Section 1. The regular workweek for full-time employees shall 
consist of forty (40) hours in any five (5) days, Monday through Sat­
urday in counties where Sunday work is not permitted, and Monday 
through Sunday in counties where Sunday work is permitted. In any 
legal holiday week, the regular workweek for full-time employees shall 
consist of thirty-two (32) hours in any four (4) days, Monday through 
Saturday in counties where Sunday work is not permitted, and Mon­
day through Sunday in counties where Sunday work is permitted.
©'•f
Section 2(a). Regular workdays in Cuyahoga County shall be as 
follows:
Monday through Thursday—9:00 A.M. to 6:00 P.M.
Friday and Saturday—8:00 A.M. to 6:00 P.M.
Effective March 1, 1978, the regular workdays in Cuyahoga 
County shall be as follows:
Monday through Wednesday—9:00 A.M. to 6:00 P.M.
Thursday—9:00 A.M. to 9:00 P.M.
Friday—8:00 A.M. to 9:00 P.M.
Saturday—8:00 A.M. to 6:00 P.M.
Provided, however, that if major competition, as defined in the Sup­
plemental Agreement on Major Competition and Store Operating 
Hours, operates (i.e., is open for business) at times other than those 
specified in this Subsection, the Employer (separately or collectively) 
shall be free to adjust its store operating hours pursuant to the pro­
cedure set forth in said Supplemental Agreement.
Section 2(b). Store operating hours in the Ohio counties of Ash­
tabula, Geauga, Lake, Lorain, and Medina shall remain as presently
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constituted. Effective March 1, 1978, store operating hours in the 
listed counties which are restricted to Friday night shall be increased 
to Thursday and Friday nights until 9:00 P.M., but any counties or 
areas which have more expanded hours shall remain as presently con­
stituted. Provided, however, that if major competition (as defined in 
the Supplement Agreement on Major Competition and Store Oper­
ating Hours) operates at times other than those prevailing at the time 
of execution of this Agreement, the Employer (separately or collec­
tively) shall be free to adjust its store operating hours to meet such 
competition two (2) weeks after serving written notice to the Union 
of an intent to change hours.
Section 3(a). Effective September 4, 1977, all regular employees 
(non-students) as of October 29, 1977 shall receive a night premium of 
One Dollar ($1.00) per hour for all hours worked after 6:00 P.M. 
when the store is open for business. All employees in all classifications . 
as of October 29, 1977 have the absolute right to refuse to work any V 
new store operating hours which are established in this Agreement, 
but all such employees have the right to exercise their seniority volun­
tarily in order to claim the new hours if they want to work them.
Section 3(b). For all regular employees (non-students) who are 
hired after October 29, 1977 (including those who had not completed 
their probationary period by that date), the night premium shall be 
Thirty-Five Cents (35C) per hour for all hours worked after 6:00 P.M. 
when the store is open for business.
Section 3(c). In any areas where a special arrangement exists on 
store operating hours, all employees as of October 29, 1977 will main­
tain their presently established night premiums, but all employees 
hired after that date shall receive the night premium set forth in above
Subsection (b).
<'V[•vfs
y  Section 4. An employee shall be paid time and one-half (one 
'/. ] and one-half times his regular rate of pay) as follows:
A. For all hours worked in excess of forty (40) in one (1) regular 
workweek.
B. For all hours worked in excess of thirty-two (32) in one (1) 
holiday workweek.
C. For all hours worked in Cuyahoga County after 6:00 P.M. 
until March 1, 1978, and after that date for all hours worked in Cuya­
hoga County after 6:00 P.M. Monday, Tuesday, Wednesday and Sat­
urday and after 9:00 P.M. Thursday and Friday (not including hours 
scheduled prior to store opening to get prepared for business).
D. For all hours worked outside Cuyahoga County after 6:00 
P.M. when the store is open for business if the employee has already 
worked two (2) nights in the workweek after 6:00 P.M. (i.e., an em­
ployee who works more than two (2) nights in a workweek shall be 
paid time and one-half for all hours worked after 6:00 P.M. on those 
nights worked after the second night).
E. For all hours worked outside Cuyahoga County after 10:00 
P.M. (not including hours scheduled prior to store opening to get 
prepared for business).
F. For all hours worked inside Cuyahoga County in excess of 
eight (8) in one (1) day, Monday through Friday and in excess of nine
(9) on Saturday, or in excess of forty (40) in one (1) workweek, which­
ever is greater (effective March 1,1978).
G. For all hours worked outside Cuyahoga County in excess of 
eight (8) in one (1) day or in excess of forty (40) in one (1) workweek,
whichever is greater.
Section 5. An employee shall be paid double time (two times his 
regular rate of pay) as follows:
A. For all hours worked on Sunday when the store is not open 
for business.
B. For all hours worked on a legal holiday when the store is not 
open for business.
Section 6. An employee shall be paid triple time (three times his 
regular rate of pay) as follows:
A. For all hours worked on Sunday when the store is open for 
business.
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B. For all hours worked on a legal holiday when the store is open 
for business.
Section 7. There shall be no pyramiding of overtime or other 
premium pay compensation (including night premiums).
Section 8. Part-time employees shall be guaranteed twelve (12) 
hours of scheduled work in any week in which they are scheduled to 
work at all, and to the maximum extent practicable part-time employ­
ees shall be scheduled no later than 4:00 P.M. Friday for the following 
week. Provided, that—
A. Part-time employees called in to work Saturday only, or the 
day before a holiday only, shall be guaranteed eight (8) hours of 
scheduled work on that day, but are exempted from the weekly guar­
antee;
B. Part-time employees who are not available for twelve (12) 
hours of work per week or who do not report as scheduled are ex­
empted from the weekly guarantee.
Section 9. Part-time employees shall receive available hours 
within their classification within their own store up to full-time work 
(forty (40) hours per week) in accordance with seniority, ability, and 
availability.
Section 10. There shall be no split shifts (i.e., all work done in 
one day shall run continuously from starting time to quitting time, 
except for lunch and rest periods), and no employee shall be permitted 
to accept time off in lieu of overtime pay. Furthermore, a meat de­
partment employee ordered to report for work shall be scheduled for 
not less than five (5) hours of work if he is available for the hours 
scheduled, and a deli department employee ordered to report for work 
shall be scheduled for not less than four (4) hours of work if he is 
available for the hours scheduled. In addition, except in emergency 
situations, all employees will be given at least ten (10) hours off be­
tween work shifts.
Section 11. Full-time employees shall be granted two (2) paid, 
fifteen (15) minute rest periods each day, one before lunch and one 
after lunch. Part-time employees shall be granted one (1) paid fifteen 
(15) minute rest period for each four (4) hours of work. All employees 
shall be given one full hour for lunch, without pay, scheduled within 
five (5) hours after the employee begins work.
Section 12. Weekly work schedules (and changes therein) shall 
be posted no later than 4:00 P.M. Friday for the following week, and, 
once the schedules are posted, full-time employees will not be required 
to take time off in lieu of overtime pay if called in to work hours other 
than those scheduled. A copy of each weekly work schedule shall be 
kept in the store for one (1) month.
'• \  Section 13. A Meat Department Flead, First Cutter, Journeyman 
Meat Cutter, or Apprentice Meat Cutter shall be on duty in the meat 
department at all times the store is open for business until 6:00 P.M., 
and after 6:00 P.M. there must be a member of the meat department 
on duty when the store is open for business. Provided, that in those 
stores with less than three (3) meat cutters, any member of the Union, 
regardless of classification, can be on duty when the store is open for 
business at any time on all days except Sundays and legal holidays, l 
when there must be a Meat Cutter or Apprentice Meat Cutter on duty \ '  
until 6:00 P.M. There shall be a First Cutter in every store meat de­
partment which has four (4) or more qualified full-time Journeyman 
Meat Cutters (including the Meat Department Head and Meat Cutter- 
Counters).
Section 14. Overtime hours within each store shall be equitably 
rotated within classification, provided the employee is capable of 
doing the required work. \
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Article V 
SENIORITY MSection 1. Seniority shall be defined as the length of an employ- / 
ee’s service within classification from his last date of hire, but for all 
seniority purposes, First Cutters and Journeyman Meat Cutters shall 
be considered as one classification. For multi-store operations, senior­
ity shall be on a county area basis (unless other areas are agreed upon 
between the Union and a company). Provided, that if the Employer 
temporarily transfers an employee for the benefit of the Employer and 
such transfer requires the employee to travel an additional twelve (12) 
miles or more (one way), the employee shall be reimbursed Seventeen 
Cents (17C) per mile for the additional miles of required travel. Pro­
vided further, that employees working full time on other jobs (i.e., 
moonlighters) shall have seniority only among themselves and, indi­
vidually and collectively, shall be considered to have lower seniority 
than all other employees.
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Section 2. For the purposes of layoff, recall (reinstatement after 
lay-off), permanent transfer from one store to another (except when 
such transfer is made to staff a new store) and/or permanent transfer 
from one type of work to another, an employee’s classification senior- ' 
ity shall be considered along with his experience and ability to perform 
the available work, and if all other considerations are reasonably 
equal, seniority shall be the controlling factor. However, it is agreed C‘ 
that there shall be no transfers which are discriminatory, punitive, or -i 
arbitrary, and if any disputes arise over transfers, the Union shall have 
the right to process such disputes through the grievance procedure. If 
it ever becomes necessary to change the status of a full-time employee, 
either by layoff or reduction to part-time status, the Union and the 
Employer shall confer within forty-eight (48) hours after notification 
to the Union regarding the contemplated layoff or hours reduction, 
and whatever arrangements are made for the layoff or hours reduction 
shall be final.
Section 3. In the event of a decrease in the work force, a senior 
employee not subject to layoff may accept a layoff in lieu of a junior 
employee who is capable of performing the senior employee’s work. 
The procedure for this option is that the Employer shall, if reasonably 
practicable, post a five (5) day layoff notice, and during this period 
a senior employee not subject to layoff may notify the Employer that 
he prefers to accept a layoff in lieu of a qualified junior employee, and 
any such request shall be granted by the Employer in accordance with 
seniority. A senior employee who has elected to take a layoff may, 
after a ninety (90) day period, exercise his seniority to return to work.
Section 4(a). For the purpose of promotions, the Employer has 
the right to make the final decision after giving due consideration to 
seniority.
Section 4(b). Senior employees shall have the right to demon­
strate their fitness and ability (including retraining) for newly created 
jobs.
Section 4(c). It is agreed that any regular employee who is classi­
fied as a Meat Clerk or a Deli Clerk shall have the right to advance to 
the position of Apprentice Meat Cutter if such employee demonstrates 
the fitness and ability to perform the required work. In order to ad­
vance to the position of Apprentice Meat Cutter, an employee must 
advise the Employer in writing of his or her request, and thereafter 
any such employees who have so indicated their preference will be 
considered for available Apprentice openings as they occur. Any em­
ployee who advances to the Apprentice position will not suffer a rate 
reduction as a result of such advancement. Furthermore, any em­
ployees who become Apprentice Meat Cutters under this procedure 
and who do not successfully complete the Apprentice program be­
cause of lack of ability, willingness to perform the required work, or 
any other valid reason, shall revert back to their previous classifica­
tion at the appropriate rate for that classification, and shall be pro­
hibited from any future job bids under this Paragraph for a period of 
twelve (12) months.
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Section 5. Seniority shall be terminated or broken for the follow­
ing reasons:
(a) Voluntary quit;
(b) Discharge for cause;
, (c) Layoff exceeding twelve (12) consecutive months;
(d) Failure to report for work within five (5) days after a written 
recall notice is sent to the employee’s last known address (but 
the employee must notify the recalling company within three 
(3) days of his or her intention to return to work.
Section 6. Stewards shall be full-time employees with at least two 
/(2) years of continuous service and shall be the last to be laid off in the 
store in accordance with classification seniority. The Union shall fur­
nish the Employer with a list of Stewards and shall thereafter period­
ically bring such list up to date.
Section 7. The Employer shall supply the Union with a seniority 
list by classification on a company-wide basis. Furthermore, the Em­
ployer shall supply the Union with a seniority list by classification for 
each store.
Section 8. A regular full-time employee shall be given a one (1) 
week notice of layoff or hours reduction or shall receive pay in lieu 
thereof.
Section 9. In the event of a grievance arising out of a layoff or 
an hours reduction, there shall be no Employer liability until one (1) 
week after the grievance is filed by the Union if the Employer has 
given the one (1) week notification as required in Section 8 of this 
Article. In the event that the Employer has not given the one (1) week 
notification, the Employer’s liability shall begin with the first day of 
a layoff or an hours reduction (if such layoff or hours reduction is 
determined to be out of seniority).
Article VI
WAGES AND RELATED ITEMS
Section 1. Meat Department Heads. The minimum regular hour­
ly rate for employees classified as Meat Department Heads shall be as 
follows:
Effective 9-4-77 
Hourly Weekly
$9.00 $360.00
Effective 9-3-78 
Hourly Weekly
$9.70 $388.00
Effective 3-5-78 
Hourly Weekly
$9.10 $364.00
Effective 9-2-79 
Hourly Weekly
$10.30 $412.00
Meat 
Department 
Heads
Specifically, all Meat Department Heads shall receive minimum in­
creases of Seventy Cents (704) per hour effective September 4, 1977, 
Ten Cents (10<t) per hour effective March 5, 1978, Sixty Cents (60c) 
per hour effective September 3, 1978, and Sixty Cents (604) per hour 
effective September 2, 1979.
Section 2. First Cutters. The minimum regular hourly rate for 
employees classified as First Cutters shall be as follows:
First Cutters
Effective 9-4-77 
Hourly Weekly
$8.57 $342.80
Effective 9-3-78 
Hourly Weekly
$9.22 $368.80
Effective 3-5-78 
Hourly Weekly
$8.67 $346.80
Effective 9-2-79 
Hourly Weekly
$9.77 $390.80
Specifically, all First Cutters shall receive minimum increases of 
Seventy Cents (704) per hour effective September 4, 1977, Ten Cents 
(104) per hour effective March 5, 1978, Fifty-Five Cents (554) per 
hour effective September 3, 1978, and Fifty-Five Cents (554) per hour 
effective September 2, 1979.
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Section 3. Journeyman Meat Cutters. The minimum regular 
hourly rate for employees classified as Journeyman Meat Cutters shall 
be as follows:
Journeyman 
Meat Cutters
Effective 9-4-77 
Hourly Weekly
$8.341/2 $333.80
Effective 9-3-78 
Hourly Weekly
$8.991/2 $359.80
Effective 3-5-78 
Hourly Weekly
$8,441/2 $337.80
Effective 9-2-79 
Hourly Weekly
$9,541/2 $381.80
Specifically, all Journeyman Meat Cutters shall receive minimum in­
creases of Seventy Cents (70<t) per hour effective September 4, 1977, 
Ten Cents (104) per hour effective March 5, 1978, Fifty-Five Cents 
(554) per hour effective September 3, 1978, and Fifty-Five Cents 
(554) per hour effective September 2, 1979.
Section 4. Meat Cutter-Counters. The minimum regular hourly 
rate for employees classified as Meat Cutter-Counters shall be as fol­
lows:
Meat Cutter- 
Counters
Effective 9-4-77 
Hourly Weekly
$8,261/2 $330.60
Effective 9-3-78 
Hourly Weekly
$8.911/2 $356.60
Effective 3-5-78 
Hourly Weekly
$8,361/2 $334.60
Effective 9-2-79 
Hourly Weekly
$9.46V2 $378.60
Specifically, all Meat Cutter-Counters shall receive minimum increas­
es of Seventy Cents (704) per hour effective September 4, 1977, Ten 
Cents (104) per hour effective March 5, 1978, Fifty-Five Cents (554) 
per hour effective September 3, 1978, and Fifty-Five Cents (554) per 
hour effective September 2, 1979.
Section 5. Apprentice Meat Cutters. The minimum regular hour­
ly rate for Apprentice Meat Cutters shall be as follows:
Apprentice Meat Cutters
1- 6 months
OJ/ 6-12 months 
12-18 months 
18-24 months
Effective Throughout Agreement
60% of applicable Journeyman rate 
65% of applicable Journeyman rate 
75% of applicable Journeyman rate 
85% of applicable Journeyman rate
Specifically, all Apprentice Meat Cutters who were actively employed 
on October 29, 1977 and covered by this Agreement shall receive mini­
mum increases of Seventy Cents (704) per hour or the progression ser­
vice rate, whichever is higher, effective September 4, 1977, and Ten 
Cents (104) per hour or the progression service rate, whichever is 
higher, effective March 5, 1978, and shall then remain at the increased 
rate until properly qualifying under the continuous-service progres­
sion requirements listed above, for the next bracket (or service) rate 
higher than the increased rate. Therefore, for the term of this Agree­
ment, such Apprentice Meat Cutters and all Apprentice Meat Cutters 
hired after October 29, 1977 shall progress through the contract pro­
gression wage schedules (brackets) until they reach the top rate. Pro­
vided further, that it shall be the responsibility of the Employer to 
provide the opportunity for proper training of Apprentices so that 
they may acquire the necessary skill and experience during the appren­
ticeship period (twenty-four (24) months), and when the apprentice­
ship period is completed, an Apprentice shall automatically be reclas­
sified as a Journeyman Meat Cutter or a Meat Cutter-Counter.
Section 6. Meat Clerks. The minimum hourly rates for Meat 
Clerks shall be as follows:
Effective 9-4-77 Effective 3-5-78
Meat Clerks Hourly Weekly Hourly Weekly
0- 3mos. $3.20 $128.00 $3.20 $128.00
3- 9mos. 3.45 138.00 3.45 138.00
9-18 mos. 3.80 152.00 3.80 152.00
18-24 mos. 4.75 190.00 4.75 190.00
Over 24 mos. 6.81 272.40 6.91 276.40
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Effective 9-3-78 Effective 9-2-79
Hourly Weekly Hourly Weekly
0- 3 mos. $3.30 $132.00 $3.40 $136.00
3- 9 mos. 3.60 144.00 3.75 150.00
9-18 mos. 4.00 160.00 4.25 170.00
18-24 mos. 5.05 202.00 5.50 220.00
Over 24 mos. 7.41 296.40 7.91 316.40
Specifically, all Meat Clerks who were actively employed at the top 
rate (over twenty-four (24) months) or more as of October 29, 1977 
and covered by this Agreement shall receive minimum increases of 
Sixty-Five Cents (654) per hour effective September 4, 1977, Ten 
Cents (10<t) per hour effective March 5, 1978, Fifty Cents (504) per 
hour effective September 3, 1978, and Fifty Cents (504) per hour ef­
fective September 2, 1979. Provided further, that all Meat Clerks who 
were actively employed as of October 29, 1977 and covered by this 
Agreement and who at that time have less than twenty-four (24) 
months of continuous service shall receive a minimum increase of Six­
ty-Five Cents (654) per hour or the progression service rate, whichever 
is higher, effective September 4, 1977, and Ten Cents (104) per hour 
or the progression service rate, whichever is higher, effective March 
5, 1978, and shall then remain at the increased rate until properly 
qualifying, under the continuous-service progression requirements 
listed above, for the next bracket (or service) rate higher than the in­
creased rate. Thereafter, for the term of this Agreement, such Meat 
Clerks and all Meat Clerks hired after October 29, 1977 shall pro­
gress through the contract progression wage schedules (brackets) 
until they reach the top rate.
Section 7(a). Deli Clerks. A deli department is defined as opera­
tion of a deli service counter, sausage shop, and/or take-out hot foods 
service (including high-rise cases), but it is clearly understood that a 
high-rise case in a store without a regular deli department (as defined 
above) is part of the meat department. All Meat Clerks who were em­
ployed prior to September 8, 1974 shall have seniority over all Deli 
Clerks, and in the event of a layoff, any Meat Clerks who were em­
ployed prior to September 8, 1974 will have the right to transfer to a 
deli department without loss of pay rate or classification.
Section 7(b). The minimum hourly rates for Deli Clerks hired af­
ter October 29,1977 shall be as follows:
Deli Effective 9-4-77 Effective 9-3-78 Effective 9-2-79
Clerk
0 -3
Hourly Weekly Hourly Weekly Hourly Weekly
mos.
3 -9
$2.90 $116.00 $3.00 $120.00 $3.20 $128.00
mos.
9-18
3.10 124.00 3.20 128.00 3.30 132.00
mos.
18-24
3.50 140.00 3.60 144.00 3.70 148.00
mos. 
Over 24
4.45 178.00 4.60 184.00 4.75 190.00
mos. 4.90 196.00 5.30 212.00 5.70 228.00
Specifically, all Deli Clerks who were actively employed at the top rate 
(over twenty-four (24) months) or more as of October 29, 1977 and 
covered by this Agreement shall receive minimum increases of Fifty 
Cents (504) per hour effective September 4, 1977, Ten Cents (104) 
per hour effective March 5, 1978, Forty Cents (404) per hour effective 
September 3, 1978, and Forty Cents (404) per hour effective Septem­
ber 2, 1979. Provided further, that all Deli Clerks who were actively 
employed as of October 29, 1977 and covered by this Agreement and 
who at that time have less than twenty-four (24) months of continuous 
service shall receive a minimum increase of Fifty Cents (504) per hour 
or the progression service rate, whichever is higher, effective Septem­
ber 4, 1977, and Ten Cents (104) per hour or the progression service 
rate, whichever is higher, effective March 5, 1978, and shall then re­
main at the increased rate until properly qualifying, under the con­
tinuous-service progression requirements listed above, for the next 
bracket (or service) rate higher than the increased rate, in accordance 
with the Deli Clerk wage schedule set forth in Appendix E. All Deli
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Clerks hired after October 29, 1977 shall progress through the above 
contract progression wage schedules (brackets) until they reach the top 
rate.
Section 7(c). Any deli department which has three (3) or more 
employees, full-time or part-time, shall have a Head Deli Clerk, whose 
minimum hourly rate shall be as follows:
Head Deli Clerk
Effective 9-4-77 Effective 3-5-78 
Hourly Weekly Hourly Weekly
$6.96 $278.40 7.06 $282.40
Effective 9-3-78 
Hourly Weekly
$7.56 $302.40
Effective 9-2-79 
Hourly Weekly
$8.06 $322.40
Specifically, all Head Deli Clerks shall receive minimum increases of 
Sixty-Five Cents (65C) per hour effective September 4, 1977, Ten 
Cents (104) per hour effective March 5, 1978, Fifty Cents (504) per 
hour effective September 3, 1978, and Fifty Cents (504) per hour ef­
fective September 2, 1979.
Section 8. The minimum regular hourly rates for part-time em­
ployees shall be the same as the minimum regular hourly rates for full­
time employees.
Section 9. The continuous-service progression requirements set 
forth in this Article are based upon actual work service, and in calcu­
lating or determining an employee’s proper bracket (or service) rate, 
credit shall be given for all accumulated actual hours of work as fol­
lows: forty (40) hours constitute a week and four and one-third (4/i) 
weeks constitute a month.
Section 10. No employee shall be paid less than the rates speci­
fied in this Agreement or suffer a reduction in pay as a result of this 
Agreement unless actually reduced to a lower-paid classification.
Section 11. A meat department employee who relieves a Meat 
Department Head for one (1) week or more shall receive the minimum 
hourly rate for a Meat Department Head. A deli department employee 
who relieves a Head Deli Clerk for one (1) week or more shall receive 
the minimum hourly rate for a Head Deli Clerk.
Section 12. When mutually agreed between the Union and the 
Employer, any employee with over two (2) years’ experience who, dudi 
to age or inability, cannot perform all the duties of a qualified Jour­
neyman Meat Cutter may be given a mutually agreed-upon rate below 
the classifications.
Section 13. No employee who has left his company after the ef­
fective date for retroactive wages applicable to that company shall re­
ceive any retroactive pay unless he files a written claim with the Em­
ployer within thirty (30) days after the retroactive pay has been made 
by his company to the employees still employed.
Article VII 
HOLIDAYS
Section 1(a). The following days are recognized as holidays:
New Year’s Day V  Christmas Day 
Decoration Day *  Employee’s Birthday 
Independence Day Eighth (Personal) Holiday 
(Fourth of July) Ninth (Personal) Holiday 
Labor Day Tenth (Personal) Holiday (0
Thanksgiving Day
Provided, that the Eighth (Personal) Holiday shall be given to 
each employee between January 1 and April 30, and the date thereof 
shall be selected by mutual agreement between each eligible employee 
and the Employer. Provided further, that the birthday holiday shall be 
scheduled on the Monday following the employee’s birthday or, if 
that is a holiday week, the succeeding Monday.
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Provided further, that the Ninth (Personal) Holiday shall be 
granted to all regular employees who have one (1) year of service or 
more by March 30. The Ninth Holiday shall be given to each employ­
ee who qualifies (i.e., one (1) year of service or more by March 30) 
between January 1 and April 30, and the date thereof shall be selected 
by mutual agreement between each eligible employee and the Em­
ployer.
Provided further, that the Tenth (Personal) Holiday shall be eith­
er the Saturday preceding an employee’s vacation or the Monday fol­
lowing an employee’s vacation, at the option of the Employer, or an 
additional day’s pay added to the employee’s regular vacation pay, if 
mutually agreed upon between the Employer and the employee.
‘l Section 1(b). Effective January 1, 1978, an additional paid holi­
day shall be granted and such holiday shall be added to an employee’s 
regular vacation pay.
Section 2(a). There shall be no work on any of the recognized 
legal holidays (or days legally celebrated in lieu thereof), and all eli­
gible full-time employees shall receive eight (8) hours of straight-time 
pay for each of the above holidays.
Section 2(b). There shall be no work on any of the recognized le­
gal holidays (or days legally celebrated in lieu thereof), and each eli­
gible part-time employee shall receive holiday pay on the following 
pro-rata basis:
Weekly Work
12-15 hours 
16-19 hours 
20-23 hours 
24-28 hours 
29-31 hours 
32 hours and over
Holiday Pay
3 hours’ pay
4 hours’ pay
5 hours' pay
6 hours’ pay
7 hours’ pay
8 hours’ pay
In the calculation of holiday pay for part-time employees, it is agreed 
that there shall be no artificial manipulation of working hours in order 
to deprive part-time employees of their proper pro-rated holiday pay. 
In the event a grievance is filed claiming that a part-time employee was 
improperly paid holiday pay, the grievance shall be resolved by using 
the average hours worked by the part-time employee for the four (4) 
weeks preceding the holiday week as the basis for determining the 
proper holiday pay.
Section 3. To be eligible for holiday pay, an employee (full-time 
or part-time) must work all scheduled hours in the holiday workweek, 
unless absent a part thereof because of verifiable illness or injury. 
Provided, that except as specifically provided in Section 4 of this Arti­
cle, an employee shall not be entitled to receive holiday pay if the em­
ployee performs no work during the holiday workweek, regardless of 
the cause of the absence.
Section 4. If a recognized holiday falls within an employee’s va­
cation period, the employee shall be given an additional day off with 
pay.
Article VIII 
VACATIONS
Section 1. Effective January 1, 1978, the Employer shall grant 
vacations with pay for all regular full-time employees as follows:, - c
To all employees with one (1) year’s contin­
uous service with a Company (but less than One (1) Week/
three (3) years) 40 hours’ pay
To all employees with three (3) years’ con- (3  j
tinuous service with a Company (but less Two (2) Weeks/ 
than seven (7) years) 80 hours’ pay
.r
To all employees with seven (7) years’ con­
tinuous service with a Company (but less Three (3) Weeks/ - 
than twelve (12) years) 120 hours’ pay
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To all employees with twelve (12) years’ 
continuous service with a Company (but 
less than twenty (20) years)
To all employees with twenty (20) years’ 
continuous service with a Company (but 
less than twenty-five (25) years 
To all employees with eighteen (18) years’ 
continuous service with a Company (but 
less than twenty-five (25) years (Effective 
January 1,1979)
To all employees with twenty-five (25) 
years’ or more continuous service with a 
Company
Four (4) Weeks/ 
160 hours’ pay
Five (5) Weeks/ 
200 hours’ pay
Five (5) Weeks / 
200 hours’ pay
Six (6) Weeks/ 
240 hours’ pay
Section 2. Vacation pay for a full-time employee shall be com­
puted on the basis of the employee’s regular straight-time weekly (40 
hours) rate of pay.
Section 3. An employee becomes eligible for vacation pay on the 
anniversary date of his employment, but after an employee completes 
one full year of service he may thereafter take his vacation with pay 
after January 1 of each year so long as he actually performs some 
work after January 1 before taking his vacation. Provided, that if an 
employee is discharged or quits prior to taking his vacation, he shall 
receive his vacation pay only if he has passed his anniversary date.
Section 4. If a recognized holiday falls within an employee’s 
scheduled vacation period, the employee shall receive an additional 
day off with pay.
j  Section 5. Part-time employees shall receive their vacation pay 
in advance of taking their vacation. Furthermore, part-time employ- 
xees shall have their vacation based upon the total number of hours 
paid during the previous calendar year, divided by fifty-two (52).
Section 6. Vacations are not accumulative beyond December 31 
of each year (i.e., they must be taken in the calendar year when 
earned), and vacation pay shall be paid in advance of an employee’s 
vacation.
Section 7. By not later than April 30 of each year, the Employer 
shall post a schedule of allowable vacation weeks for each store within 
each classification, and employees within each store will be allowed to 
select their vacation period based upon their seniority within classi­
fication. Once the schedule is posted and the employees have made 
their selection, it shall not be changed unless mutually agreed upon be­
tween the Employer and the employee. Furthermore, it has been 
agreed that the prime vacation time from the first full week in June 
through the first full week in September shall be shared by as many 
employees as is practicable. Furthermore, employees may exercise 
their seniority as set forth above to initially select a maximum of two 
(2) vacation weeks during the prime period, and they may only receive 
additional vacation weeks during this prime period if all of the applic­
able vacation weeks for their store are not selected by other em­
ployees.
Article IX
HEALTH AND WELFARE
Section 1. The operative Health and Welfare Benefit Trust Fund, 
established in conformity with the laws of the State of Ohio and the 
Federal Government, and determined to be tax exempt under Section 
501(c)(9) of the Internal Revenue Code, shall be continued and admin­
istered by the Trustees in accordance with the terms and conditions of 
the applicable documents and laws. Provided, that neither the Trus­
tees nor any other party shall do anything, officially or unofficially, 
directly or indirectly, that will result in employer contributions to the 
Fund being construed as wages under the Fair Labor Standards Act or 
any other Federal law or being considered by any taxing authority as
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wages upon which withholding tax should be deducted or Social Se­
curity contributions made.
Section 2. Employer contributions to the Fund shall be as fol­
lows:
(a) Effective September 4, 1977, the combined health and welfare 
and dental contribution shall be as follows:
(1) One Hundred Ten Dollars ($110.00)) per month for each em­
ployee averaging twenty-eight (28) hours per week or more.
(2) Fourteen Dollars ($14.00) per month for each non-student 
employee averaging twelve (12) hours of work per week or 
more (but less than twenty-eight (28) hours) and each college 
student employee averaging sixteen (16) hours of work per 
week or more (but less than twenty-eight (28) hours).
(b) Effective January 1, 1978, the combined health and welfare and 
dental contribution shall be as follows:
(1) One Hundred Thirty Dollars ($130.00) per month for each 
employee averaging twenty-eight (28) hours of work per week 
or more.
(2) Thirty Dollars ($30.00) per month for each non-student em­
ployee averaging twelve (12) hours of work per week or more 
(but less than twenty-eight (28) hours) and each college stu­
dent employee averaging sixteen (16) hours of work per week 
or more (but less than twenty-eight (28) hours).
(c) Effective January 1, 1979, the combined health and welfare and 
dental contribution shall be as follows:
(1) As necessary to maintain the existing level of benefits, up to a 
maximum of One Hundred Forty-Two Dollars ($142.00) per 
month for each employee averaging twenty-eight (28) hours 
of work per week or more.
(2) Thirty-Two Dollars and Fifty Cents ($32.50) per month for 
each non-student employee averaging twelve (12) hours of 
work per week or more (but less than twenty-eight (28) hours) 
and each college student employee averaging sixteen (16) 
hours of work per week or more (but less than twenty-eight 
(28) hours).
(d) Effective January 1, 1980, the combined health and welfare and 
dental contribution shall be as follows:
(1) As necessary to maintain the existing level of benefits, up to a 
maximum of One Hundred Fifty-Three Dollars and Fifty 
Cents ($153.50) per month for each employee averaging 
twenty-eight (28) hours of work per week or more.
(2) Thirty-Five Dollars ($35.00) per month for each non-student 
employee averaging twelve (12) hours of work per week or 
more (but less than twenty-eight (28) hours) and each college 
student employee averaging sixteen (16) hours of work per 
week or more (but less than twenty-eight (28) hours).
Provided, that for all employees as of October 29, 1977, the full-time 
health and welfare eligibility requirement shall be twenty-five (25) 
hours. An employee’s status on the first day of the month is determin­
ative of eligibility for Health and Welfare coverage, but the monthly 
contribution is not due until the first day of the following month (i.e., 
each month’s contribution to the Fund shall be based on and accurate­
ly reflect the payroll records of the first day of the preceding month). 
On the first day of each month, the Employer shall forward to the 
Fund a list of the eligible employees (as determined from payroll rec­
ords of the first day of the preceding month) with payment to cover 
all such employees. Provided, that high school student employees and 
seasonal summer employees are not entitled to any Health and Wel­
fare coverage or contribution. Provided further, that a part-time em­
ployee whose hours are temporarily inflated due to summer working 
schedules shall retain his (or her) former Health and Welfare status, 
regardless of actual hours worked during the summer months.
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Section 3. Once an employee has full Health and Welfare cover­
age, if his (or her) average weekly work hours are involuntarily re­
duced below twenty-eight (28) (twenty-five (25) hours for all employ­
ees as of October 29, 1977), he shall retain full coverage, with proper 
monthly contributions by the Employer for six (6) months.
Section 4. The Employer shall continue to make Health and Wel­
fare contributions for a maximum period of six (6) months for those 
employees who are absent because of health reasons and are receiving 
benefits under this Article or workmen’s compensation. Provided, 
however, that this Section shall not apply to those employees on an 
approved leave of absence (including leaves under Article XIII, Sec­
tion 4).
Section 5. Each (separate) Employer must promptly notify the 
Fund of all employee coverage adjustments (e.g., termination or re­
duction from full-time to part-time coverage), and failure to comply 
with this notice requirement subjects the violating Employer to re­
sponsibility for the cost of unpaid monthly contributions.
Section 6. For purposes of this Article, hours paid shall be con­
sidered as hours worked unless otherwise agreed to by the Employer ^ 
and the Union. , /
Section 7. The Union has the right to assist the Fund’s Trustee^' 
and administrative staff in the collection of delinquent monthly con­
tributions, and, notwithstanding anything to the contrary in this 
Agreement, if a delinquency is not satisfied within one (1) week after 
the delinquent Company receives formal written notice from the Trus­
tees, the Union shall have the right to strike that Company until full 
payment is made.
Section 8. The Union and the Employer agree to be bound by, 
and hereby assent to, the Trust Agreement of the Fund, all of the rules 
and regulations heretofore and hereafter adopted by the Trustees pur­
suant to said Trust Agreement, and all of the actions of the Trustees 
in administering the Fund in accordance with the Trust Agreement 
and the rules adopted. Furthermore, the Employer hereby accepts as 
Employer Trustees the present Employer Trustees appointed under 
said Trust Agreement and all such past or succeeding Employer Trus­
tees as shall have been or will be appointed in accordance with the 
terms of the Trust Agreement. Furthermore, the Union hereby ac­
cepts as Union Trustees the present Union Trustees appointed under 
said Trust Agreement and all such past or succeeding Union Trustees 
as shall have been or will be appointed in accordance with the terms of 
the Trust Agreement.
Article X 
PENSIONS
Section 1. The Employer agrees to participate in and contribute 
to the Amalgamated Meat Cutters and Butcher Workmen Union and 
Industry Pension Fund and does hereby join in, adopt, and accept the 
Agreement and Declaration of Trust of such Fund. Provided, that the 
Fund shall, in every respect, have and maintain approval of the Treas­
ury Department and all other government authorities having jurisdic­
tion thereof, and at no time shall the Employer be obligated to make 
any contributions to the Fund which are not deductible from gross 
income for Federal Income Tax purposes.
Section 2(a). Effective September 4, 1977, the Employer shall 
contribute Thirty-Seven Cents (37C) per hour for all straight-time 
hours worked (including paid vacations and paid holidays), but in no 
case shall contributions be made for more than forty (40) hours for 
any one employee in any one workweek.
Section 2(b). Effective January 1, 1978, the Employer shall con­
tribute Fifty-Two Cents (52«) per hour for all straight-time hours 
worked (including paid vacations and paid holidays), but in no case 
shall contributions be made for more than forty (40) hours for any one 
employee in any one workweek.
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Section 2(c). Effective January 1, 1979, the Employer shall con­
tribute Fifty-Seven Cents (574) per hour for all straight-time hours 
worked (including paid vacations and paid holidays), but in no case 
shall contributions be made for more than forty (40) hours for any one 
employee in any one workweek.
Section 2(d). Effective January 1, 1980, the Employer shall con­
tribute Sixty-Two Cents (624) per hour for all straight-time hours 
worked (including paid vacations and paid holidays), but in no case 
shall contributions be made for more than forty (40) hours for any one 
employee in any one workweek.
Section 3. As of the date the Employer initially commenced pay­
ments into this Pension Fund, the employees covered by this Agree­
ment automatically ceased to participate in other company retirement 
programs then in effect. Furthermore, the Union, as the bargaining 
agent for such employees, agreed on behalf of them to withdraw 
from, surrender, release, and relinquish whatever rights, privileges, 
and benefits they had under the aforesaid company retirement pro­
grams as of January 3, 1966, and from that date forward the Pension 
Fund shall be solely responsible for the retirement benefits for all em­
ployees covered by this Agreement.
Section 4. The Union has the right to assist the Fund’s Trustees 
and administrative staff in the collection of delinquent monthly con­
tributions, and, notwithstanding anything to the contrary in this 
Agreement, if a delinquency is not satisfied within one (1) week after 
the delinquent company receives formal written notice from the Trus­
tees, the Union sha” ' the right to strike that company until full 
payment is made.
Section 1. A full-time employee serving on jury duty shall be 
compensated by the Employer for the difference between regular pay 
and jury duty pay for absences from scheduled working hours neces­
sarily caused by the jury duty. Jury duty pay shall be subject to the 
following conditions:
(1) An employee shall receive jury duty pay when he is on jury 
duty on his regularly scheduled day(s) off, but such jury duty 
service shall not be considered as hours worked.
(2) An employee must report for work on any scheduled working 
day that he is released from jury duty on the day before or the 
morning of the scheduled working day.
(3) An employee must present the Employer with an official 
voucher showing the amount of jury pay received.
Section 2. An employee who is required by subpoena to appear 
in Court as a witness and misses work because of that appearance will 
receive up to one (1) day’s pay for hours of work actually lost, but the 
employer has the right to adjust the employee’s work schedule that 
week to make up the lost hours.
Section 1. In the event of the death of a regular full-time employ­
ee’s spouse, child, parent, sister, brother, mother-in-law, father-in- 
law, grandparent, grandchild, or any other relative residing with the 
employee, the employee shall be allowed a maximum of three (3) days’ 
leave with pay, ending with the date of the funeral, and the employ­
ee shall receive funeral pay for any of such days which the employee 
was regularly scheduled to work. However, if the funeral is two hun­
dred (200) miles or more from the employee’s home, an additional day 
of leave with pay shall be allowed. Furthermore, if a recognized holi­
day falls during the period of an employee’s funeral leave, an addi-
Article XI 
JURY DUTY PAY
Article XII
FUNERAL LEAVE/PAY
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tional day of leave with pay shall be allowed. In addition, in the event 
of the death of a regular full-time employee’s brother-in-law or sister- 
in-law, the employee shall be allowed off on the day of the funeral, 
and he shall receive full pay for such day if he was regularly scheduled 
to work on such day. Provided, that no employee shall be paid more 
than a full week’s pay because of a funeral leave, and an employee 
must attend the funeral or devote time to same to be eligible for funer­
al leave (or pay).
Section 2. In the event of the death of a part-time employee’s 
spouse, child, parent, sister, brother, mother-in-law, father-in-law, 
grandparent, grandchild, or any other relative residing with the em­
ployee, the employee shall be granted a leave of absence on the day of 
the death and the day of the funeral and shall be paid for all hours 
scheduled to work on those days if the employee attends the funeral.
&
Article XIII
LEAVES OF ABSENCE
Section 1. The Employer agrees to comply with all Federal and 
State laws regulating the re-employment of veterans.
Section 2. Employees compelled to participate actively in annual 
National Guard or Army Reserve training sessions will not be required 
to take their vacations during such active-duty periods.
Section 3. A regular full-time employee shall, upon written re­
quest supported by satisfactory medical confirmation, be granted a 
leave of absence without pay for illness or injury for six (6) months, 
and such leave shall be extended, upon written request supported by 
satisfactory medical confirmation, for successive six (6) month peri­
ods. Any employee who has been on sick leave may be required, at the 
discretion of the Employer, to submit to and pass a physical examina­
tion before being permitted to return to work.
Section 4. As a matter of general policy, female employees shall 
be entitled to a leave of absence for pregnancy, upon request, on the 
same procedure as all other medical leaves of absence. Specifically, 
female employees will be granted a pregnancy leave of absence based 
upon the medical judgment of the employee’s physician, both as to 
when the leave shall begin and end. But under no circumstances shall 
any pregnant employee be permitted to continue working if such em­
ployee cannot fulfill the requirements of the job or if there is a serious 
question that such employee is jeopardizing her own health or the 
health of any other employees.
or as a de
tion 5. An employee appointed or elected to a Union officeV
legate to a Union convention shall receive a leave of absence
, )* without pay for a period coinciding with the time demands of the *u-
\
UWOB position, but in no case shall a Union leave exceed one (1) year
Section 6. A regular full-time employee shall, for good cause and 
upon written request (with a copy to the Union), be granted a personal 
leave of absence without pay for a period not to exceed thirty (30) days 
in any calendar year, but in no case shall a personal leave be granted 
or used to permit an employee to try for another job.
Section 7. All leaves of absence (and any extensions thereof) I 
' must be applied for in writing, and such requests must state the reason ( 
^ W o r  the leave (or extension) and the anticipated duration. The Employ­
er will notify the Union when a leave of absence is granted. If it is 
found that a leave of absence is not actually being used for the pur­
pose for which it was granted, the Employer may consider the employ­
ee to have quit or may impose disciplinary action.
, Section 8. During extended leaves of absence, all company ben-
r  ' iefits"Shall cease in accordance with company policy.
Section 9. Notwithstanding anything to the contrary in this Arti­
cle, if a Meat Department Head is on a leave of absence in excess of 
thirty (30) days, he may be returned as a Journeyman Meat Cutter.
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Section 10. Upon request, an employee will be given necessary 
time off, without pay, to vote on Election Day, in accordance with 
relevant State statutes.
Section 11. The Employer agrees to grant all regular employees 
(upon written request, with a copy to the Union), a leave of absence in 
connection with the legal adoption of a child which is sufficient to per­
mit the employee to comply with the laws of the State of Ohio.
Article XIV
GENERAL CONDITIONS
Section 1. It is agreed that all meat market or meat department 
operators with one (1) employee or more shall carry workmen’s com­
pensation under the Workmen’s Compensation Law of Ohio.
Section 2. Notwithstanding anything to the contrary in this 
Agreement, an employee who enters into a business, either as an em­
ployee or owner, that competes directly with the Employer shall be 
subject to immediate discharge, without recourse.
Section 3. The Union shall have full authority to effect the disci­
pline of any employee working below conditions set forth in this 
Agreement, including off-the-clock work.
Section 4. The appropriate store official shall grant to any ac­
credited Union official access to the store and to the areas where 
employees covered by this Agreement are working for the purpose of 
satisfying the Union and the Employer that the terms of this Agree­
ment are being complied with. Provided, that the Union official shall 
first advise the appropriate store official of the purpose of the visit.
Section 5. Upon request from the Union, the Employer will 
submit its safety policy. Employees failing to comply with reasonable 
rules and regulations defined by company policy and/or State regula-. >, 
tions and/or Federal regulations governing safe and healthy working y ' 
conditions are subject to disciplinary measures. An employee has the 
right to refuse to perform any work which he considers unduly haz- - 
ardous, but if the alleged safety risk is found to be insufficient to \  
justify the refusal, the employee is subject to appropriate discipline, 
including suspension or discharge if circumstances warrant. The .o}' ,  
Union-Industry Safety Committee shall meet as often as necessary, A 
upon request of either party, to discuss and attempt to resolve any 
safety problems within the industry. U 2  f c l i
' Section 6. If an employee decides quit his jobf’he shall give/at 
least three (3) working days’ notice to the Employer, and if he fails to ' 
do so, the Union shall impose appropriate discipline.
Section 7. The parties agree to mejL_at either’s request, to dis-5 
cuss mutual problems.
Section 8. Employees regularly performing the same work shall \ 
be pajd the same rate, regardless of sex.
. Section 9. An employee who is required to attend a company I 
business meeting shall be paid his straight-time hourly rate for the | 
time the meeting is officially convened.
Section 10. Necessary book work shall be done on the Employ­
er’s premises.
Section 11. The Employer may discharge an employee for just cause 
and will promptly notify the Union of all discharges. A full-time em­
ployee who is discharged shall be given three (3) days’ notice, or three
(3) days’ pay in lieu thereof, except when the discharge is based on dis­
honesty, insubordination, or intoxication. In the event of a discharge, 
the Union may file a written grievance within fourteen (14) days as­
serting that the discharge was not for just cause.
Section 12. An employee who is injured on the job shall be paid 
for all unworked scheduled hours on the day of the injury if the em­
ployee is incapable of working because of the injury.
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Article XV 
HIRING
Section 1. There shall be no discrimination against any applicant 
for employment or employee because of race, color, creed, sex, age, 
national origin, or Union membership. Furthermore, the male pro­
noun or adjective, where used in this Agreement, also refers to fe­
males.
Section 2. When the employer requires any employees, either 
full-time or part-time, the Employer shall apply to the Union, and the 
Union agrees to refer any available applicants (with a Union referral 
card) of proven qualification to the requesting Employer. Provided, 
that if an applicant referred by the Union is not suitable to the Em­
ployer, the Employer has the right to refuse him employment. Provid­
ed further, that if the Union cannot supply an adequate number of 
applicants in time to satisfy the Employer’s requirements, the Em­
ployer may hire new employees from any source, and if any such new 
employees are hired, the Employer shall immediately notify the Union 
and the new employee shall be subject to the other provisions of this 
Section.
Section 3. All new employees shall be on probation for thirty (30) 
days, and the Employer shall have exclusive control over such proba-' 0 
tionary employees, including, but not limited to, the right to disci- J 
pline or discharge.
Section 4. A newly hired Apprentice Meat Cutter, Meat Clerk, or 
Deli Clerk who has had previous industry experience and is a member 
of Amalgamated Meat Cutters and Butcher Workmen of North 
America, AFL-CIO, shall be given full credit for such previous indus­
try service, regardless of employer, if hired within six (6) months of 
last employment, and if hired after six (6) months of last employ­
ment but less than three (3) years, the employee shall be given credit 
for such previous industry service up to a maximum of twelve (12) 
months, and in all cases the starting rate of pay shall be adjusted ac­
cordingly. Provided, that if a newly hired employee has not worked in 
the industry for three (3) years, previous experience shall not be rec­
ognized.
A
Article XVI
MANAGEMENT RIGHTS
w In addition to the management rights specified elsewhere in this 
Agreement, the management of the business and the direction of the 
working forces, including, but not limited to, the right to plan, direct, 
and control store operations; to establish merchandising and pricing 
policies; to hire, suspend, or discharge for proper cause; to assign and 
allocate work; to transfer employees because of lack of work or for 
other legitimate reasons; to study or introduce new or improved meth­
ods or facilities; to establish and maintain rules and regulations cover­
ing the operation of the stores; and to carry out the ordinary and cus­
tomary functions of management, are vested exclusively in the Em­
ployer, subject only to the provisions of this Agreement.
^  ArticllxVII
£  ^  ^  GRIEVANCE PROCEDURE
* (p.i*0
Section 1. The Employer recognizes the right of the Union to se­
lect one Steward at each store to represent the employees.piLalLgri.ey- 
ances concerning the interpretation or application of this Agreement.
Section 2. Should there be a dispute concerning the terms of this 
Agreement or their application which cannot be sgttled between the 
partigs. the Union may submit the matter to armtration. Provided, 
fliat—  ^ '
(1) no dispute involving discharge or other disciplinary action 
shall be considered a grievance under this Agreement or be
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arbitrable under this procedure unless it was presented in 
writing for settlement within fourteen (14) days of the inci­
dent or events in question; and
(2) no other dispute (except for one involving earnings or Health 
and Welfare or Pensions) shall be considered a grievance un­
der this Agreement or be arbitrable under this procedure un­
less it was presented in writing for settlement within thirty 
(30) days from the date when the employee became aware or 
reasonably should have become aware of the incident or 
events in question;
(3) once a dispute is presented in writing for settlement in ac­
cordance with subparagraphs 1 or 2 above, an appropriate 
representative of the Employer shall make every reasonable 
effort to reply promptly but in no event later than two (2) 
weeks (unless both parties agree to an extension).
Upon written notice of the Union’s intent to arbitrate a grievance, the 
parties shall each designate a representative, and the two representa­
tives shall attempt to agree upon an impartial arbitrator. If the desig­
nated representatives are unable to reach agreement, the Union may 
request the Federal Mediation and Conciliation Service or the Ameri­
can Arbitration Association to submit a panel of seven (7) arbitrators, 
and the arbitrator shall be selected in accordance with the agency’s 
then-applicable rules, and expenses and fees of the arbitrator shall be 
shared equally by the Employer and the Union.
Section 3. In the event a grievance goes to arbitration, this 
Agreement shall be the basis on which the arbitrator’s decision is ren­
dered, and in reaching his decision the arbitrator shall have no author­
ity to amend, modify, or in any way change its terms.
Section 4. The procedure set forth in this Article shall be the ex­
clusive method of redressing grievances between the parties, and de­
cisions of arbitrators and settlements reached by the Employer and the 
Union in any step of the grievance procedure shall be final and bind­
ing on the tllllUIirnie'EmpIoyer, ana lfs employees. It is clearly under­
stood that at any stage in this grievance procedure the Executive 
Board of the Union has the final authority, in its representative ca­
pacity for the aggrieved employee(s), to decline to process a grievance 
further if, after a reasonable and fair exercise of the Board’s judg­
ment, it is concluded that a grievance (1) lacks merit or justification 
under the terms of this Agreement or (2) has been settled or adjusted 
in a fair and equitable manner, consistent with the terms and spirit of 
this Agreement and the underlying continuing relationship of the par­
ties. An employee must exercise all rights, privileges, or necessary pro­
cedures under this Agreement and the International and District 
Union Constitutions in the settlement of any and all complaints or 
grievances before taking any action outside the scope of this Agree­
ment.
Article XVIII
NO STRIKE/NO LOCKOUT
Section 1. The Union agrees that during the term of this Agree­
ment there shall be no strikes, picketing, or other interference with 
operations, and the Employer agrees that for the same period then 
shall be no lockouts. ^
Section 2. Except as otherwise provided in this Agreement, any 
employee who instigates, promotes, or willfully participates in any 
activity that violates this Article shall be subject to discharge, selec­
tive or otherwise, or other disciplinary action in the complete discre­
tion of the Employer.
Article XIX 
TERMINATION
Section 1. This Agreement represents a complete and final un­
derstanding on all bargainable issues between the Employer and the
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Union, and it shall be effective as of September 4, 1977, and remain 
in full force and effect until August 31,1980, and thereafter from year 
to year unless sixty (60) days prior to said expiration date, or any anni­
versary date thereof, either party gives timely written notice to the 
other of an intent to terminate or modify any or all of the provisions.
Section 2. The provisions of this Agreement are hereby declared 
to be separable, and if a tribunal of last resort adjudges any provision 
to be in conflict with any law, such decision shall not affect the validi­
ty or the effectiveness of the other, and the parties shall meet within 
thirty (30) days to renegotiate an agreement on the invalidated pro­
visions). Furthermore, if during the term of this Agreement wage 
control legislation is enacted which has the effect of preventing or lim­
iting the institution of any wage increases required under this Agree­
ment, the parties shall meet within thirty (30) days to attempt to rene­
gotiate a lawful alternative to the invalidated wage increases.
Section 3. This Agreement shall be equally binding on the Em­
ployer, separately and collectively, and its successors and assigns, and 
it is the intent of the parties that this Agreement shall remain in effect 
for its full term and bind the successors of the respective parties.
IN WITNESS WHEREOF, the parties have hereunto set their 
hands this 20th day of December, 1977.
DISTRICT UNION 427,
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO 
By Frank Cimino, President 
And Ray DeSantis, Secretary-Treasurer
CLEVELAND FOOD INDUSTRY COMMITTEE 
By Robert P. Duvin, Chairman
on behalf of the following companies, employer associations, and 
organizations:
THE ASSOCIATION OF 
STOP-N-SHOP SUPER MARKETS
Approved by Charles A. Rini, President 
And Joseph E. Crimaldi, Labor Negotiator
BI-RITE ADVERTISING ASSOCIATION
Approved by Marvin Gale, President
CLEVELAND FOOD DEALERS ASSOCIATION 
Approved by Terrence F. X. Novak,
Executive Director
FISHER FOODS, INC.
Approved by John Fazio, President-Fisher Foods 
And James H. Crytzer 
Director of Labor Relations
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
Approved by Dean L. Rine, Director of Personnel
MEYER GOLDBERG SUPER MARKETS, INC.
Approved by Meyer Goldberg, President
HEINEN’S, INC.
Approved by J. J. Heinen, Vice President 
THEKROGER CO.
Approved by C. Fred Warren, Labor Relations 
Director—Northern 
And Bernard R. Ruble 
Labor Relations Coordinator
PICK-N-PAY SUPERMARKETS, INC.
Approved by Richard J. Bogomolny, President 
And John E. Wade, Vice President and Secretary
22
Appendix A
JOB GUARANTEE AND 
SEVERANCE AGREEMENT 
between
CLEVELAND FOOD INDUSTRY COMMITTEE 
and
MEAT CUTTERS DISTRICT UNION 427
This Agreement is by and between the Cleveland Food Industry 
Committee, separately and collectively, hereinafter referred to col­
lectively as “ Employer” and separately as “ Single Employer,”  and 
District Union 427, Amalgamated Meat Cutters and Butcher Work­
men of North America, AFL-CIO, hereinafter referred to as 
“Union.” For purposes of this Agreement, the phrase “ Single Em­
ployer” means all commonly owned or controlled business enterpris­
es, regardless of whether their operations are conducted in one or 
more establishments or by one or more corporate or organizational 
units.
Article I
GEOGRAPHICAL COVERAGE
This Agreement shall apply only to employees in the bargaining 
units of the Labor Agreement and the Addendum between the Em­
ployer and the Union and, for purposes of this Agreement, the term 
“employees” means only those bargaining unit employees.
Article II
JOB PROTECTION
Section 1. Each Single Employer shall guarantee the senior 
eighty percent (80%) of its regular full-time (i.e., 40 hour per week) 
employees who were on the active payroll on September 1, 1975, and 
who were fully registered members of the Union as of that date, the 
opportunity for regular full-time employment (in a comparable job 
classification or with a comparable rate) for the duration of this 
Agreement. Effective September 3, 1978, each Single Employer shall 
guarantee the senior eighty percent (80%) of its regular full-time em­
ployees who were on the active payroll on January 1, 1976, and who 
were fully registered members of the Union as of that date, the op­
portunity for regular full-time employment (in a comparable job clas­
sification or with a comparable rate) for the duration of this Agree­
ment. Effective September 2, 1979, each Single Employer shall guar­
antee the senior eighty percent (80%) of its regular full-time employ­
ees who were on the active payroll on January 1, 1977, and who were 
fully registered members of the Union as of that date, the opportuni­
ty for regular full-time employment (in a comparable job classifica­
tion or with a comparable rate) for the duration of this Agreement. In 
addition, each Single Employer shall continue to guarantee the oppor­
tunity for regular full-time employment as specified above to all other 
employees already entitled to job protection on September 4, 1977 un­
der prior Job Guarantee and Severance Agreements who have not 
lost such protection under the terms of such Agreements. „ .
Section 2. A Single Employer shall have the right to offer work '•  
within the bargaining unit and/or geographical area covered by this 
Agreement in accordance with seniority to any employee who is en-^^gj, 
titled to job protection under this Agreement, and the seniority rights 
given said employee by the 1977-1980 Labor Agreement between the 
Employer and the Union shall continue for the duration of that Labor 
Agreement. If the employee refuses such work, he shall lose his job 
protection under this Agreement but shall retain any seniority rights 
he may have pursuant to the 1977-1980 Labor Agreement. If a Single 
Employer closes a store, any employee at that store who is covered by 
full job protection shall have the right to elect to take a transfer to an-
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v^<&ther store (selected by the Employer), a layoff with continuation of 
,3  seniority, or permanent termination with severance pay.
Section 3. The job protection set forth in this Agreement shall 
not apply in the following situations:
(a) In the event a Single Employer terminates entirely its retail 
food operations in the geographical area covered by this 
Agreement.
(b) In the event of a strike, lockout, or Acts of God (such as fire, 
flood, etc.) beyond the control of the Single Employer.
(c) In the event a protected employee retires, quits, or is termi­
nated for cause.
Article III
SEVERANCE ALLOWANCE
Section 1. Each Single Employer shall grant a severance allow­
ance in the amount of one (1) week’s pay (i.e., forty (40) hours’ pay 
at his then-existing regular hourly rate) for each two (2) years of ser­
vice in the Cleveland food industry, but not to exceed ten (10) weeks’ 
pay, to the following employees:
A. Any employee entitled to job protection under this Agree­
ment who is displaced as a result of a Single Employer terminating 
entirely its retail food operations in the geographical area covered by 
this Agreement.
B. Any employee entitled to job protection under this Agreement
who is displaced because a Single Employer closes a store and the em­
ployee elects to take severance pay (as set forth in Article II, Section 2 
above, or under similar circumstances (e.g., store closings, drastic re­
duction in business, etc.) where mutually agreed to in writing between 
the Single Employer and the Union. ,
C. To any employee terminated involuntarily without just cause
who was on the active payroll on September 4, 1977, and was a fully 
registered member of the Union as of that date, and who is not en­
titled to job protection under this Agreement because of his seniority 
standing. ^
Section 2. A Single Employer shall have the right to offer work 
within the bargaining unit and/or geographical area covered by this 
Agreement in accordance with seniority to any employee who is en­
titled to a severance allowance under this Agreement, and the seniority 
rights given said employee by the 1977-1980 Labor Agreement be­
tween the Employer and the Union shall continue for the duration of 
that Labor Agreement. If the employee refuses such work, he shall 
lose his severance allowance under this Agreement but shall retain any 
seniority rights he may have pursuant to the 1977-1980 Labor Agree­
ment.
Article IV
EXCLUDED EMPLOYERS
This Agreement shall not apply to any Single Employer with less 
than three (3) stores (or retail outlets) and an annual gross volume 
(from all stores and/or retail outlets, regardless of location) of less 
than Two Million Dollars ($2,000,000.00). Provided, that—
(a) a Single Employer that is covered on the execution date of 
this Agreement shall not become an “excluded employer” or 
be relieved from its obligations under this Agreement if such 
Single Employer subsequently meets the exclusion test set 
forth above;
(b) a Single Employer that was excluded from this Agreement 
because, on the execution date of this Agreement, such Sin­
gle Employer met the exclusion test set forth above, shall be­
come subject to this Agreement at any time such Single Em­
ployer is unable to meet the exclusion test;
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(c) in the event of a dispute concerning the coverage of a Single 
Employer, the burden of proof shall be on the party claiming 
exclusion.
Article V
GRIEVANCE PROCEDURE
In the event of a dispute concerning the terms of this Agreement 
or their application which cannot be settled between the parties, either 
party may submit the matter to arbitration. Upon written notice by 
either party of an intent to arbitrate a grievance, each party shall des­
ignate a representative, and the two (2) representatives shall attempt 
to agree upon an impartial arbitrator. If the designated representatives 
are unable to reach such an agreement within fourteen (14) days from 
the date the written notice is served, either party may request the Fed­
eral Mediation and Conciliation Service or the American Arbitration 
Association to submit a panel of seven (7) arbitrators, and the arbitra­
tor shall be selected in accordance with the agency’s then-applicable 
rules.
Article VI 
TERMINATION
Section 1. This Agreement shall be equally binding on the Em­
ployer, separately and collectively, and the Union, and upon their re­
spective successors and assigns, regardless of structural transforma­
tion or reogranization.
Section 2. This Agreement shall be effective as of September 4, 
1977 and shall remain in full force and effect for the duration of the 
1977-1980 Labor Agreement between the Employer and the Union.
IN WITNESS WHEREOF, the parties have hereunto set their 
hands this 20th day of December, 1977.
DISTRICT UNION 427,
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO 
By Frank Cimino, President 
And Ray DeSantis, Secretary-Treasurer
CLEVELAND FOOD INDUSTRY COMMITTEE 
By Robert P. Duvin, Chairman 
on behalf of the following companies, employer associations, and 
organizations:
THE ASSOCIATION OF STOP-N-SHOP SUPERMARKETS 
Approved by Charles A. Rini, President 
And Joseph E. Crimaldi, Labor Negotiator 
BI-RITE ADVERTISING ASSOCIATION
Approved by Marvin Gale, President 
CLEVELAND FOOD DEALERS ASSOCIATION 
Approved by Terrence F. X. Novak 
Executive Director
FISHER FOODS, INC.
John Fazio, President, Fisher Foods 
And James H. Crytzer, Director of Labor Relations 
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC. 
Approved by Dean L. Rine
Director of Personnel
MEYER GOLDBERG SUPER MARKETS, INC.
Approved by Meyer Goldberg, President 
HEINEN’S, INC.
Approved by J. J. Heinen, Vice President 
THE KROGER CO.
Approved by C. Fred Warren, Labor Relations 
Director—Northern 
And Bernard R. Ruble, Labor Relations 
Coordinator
PICK-N-PAY SUPERMARKETS, INC.
Approved by Richard J. Bogomolny, President 
And John E. Wade, Vice President and Secretary
25
Appendix B
SUPPLEMENTAL AGREEMENT 
between
MEAT CUTTERS DISTRICT UNION 427 
and
CLEVELAND FOOD INDUSTRY COMMITTEE 
ON MAJOR COMPETITION
THIS SUPPLEMENTAL AGREEMENT is by and between the 
members of the CLEVELAND FOOD INDUSTRY COMMITTEE, 
separately and collectively, hereinafter referred to as the “Employer” , 
and all other signatory companies, and the MEAT CUTTERS DIS­
TRICT UNION 427, hereinafter referred to as the “ Union” .
1. The term “Major competition” , as used in the Labor Agree­
ment between the Employer and the Union, is essentially undefinable 
but, in a general sense, is intended to mean any retail food operation 
engaged in those merchandising activities usually associated with large 
retail food outlets (e.g., supermarkets; food concessionaires in dis­
count stores) to the extent that the operation constitutes a threat to 
the integrity of the contractually specified store operating hours.
2. Before any company departs from the contractually specified 
store operating hours because of the assumed existence of major com­
petition, that company, whether or not a member of the Cleveland 
Food Industry Committee, must convene a special meeting of the 
Cleveland Food Industry Committee (which will be held within one (1) 
week of a request to the Chairman), and shall be bound and abide by 
the decision of the Committee, by a two-thirds vote of the Committee 
members, on the issue of whether or not major competition does, in 
fact, exist.
3. In those geographic areas covered by the Labor Agreement 
between the Employer and the Union where there is extensive compe­
tition within the industry (union or non-union) which has more favor­
able terms and conditions of employment than the companies covered 
by this Agreement, the CFIC and the Union have the right to mutual­
ly agree to employment terms and conditions (specifically including 
wage rates) which will enable the companies covered by this Agree­
ment to be competitive with their competition. Provided, that it is 
agreed that no employee as of October 29, 1977 shall be affected in 
any way by any new competitive terms and conditions of employment 
which are established under this Article.
4. This Supplemental Agreement shall be effective for the same 
period as the 1977-1980 Labor Agreement and shall be equally bind­
ing upon the Employer, separately and collectively, and its successors 
and assigns, and all other signatory companies, and their successors 
and assigns, and the Union, and its successors and assigns.
IN WITNESS WHEREOF, the parties have hereunto set their 
hands this 20th day of December, 1977.
DISTRICT UNION 427,
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO
By Frank Cimino, President 
And Ray DeSantis, Secretary-Treasurer
CLEVELAND FOOD INDUSTRY COMMITTEE 
By Robert P. Duvin, Chairman
on behalf of the following companies, employer associations, and 
organizations:
THE ASSOCIATION OF STOP-N-SHOP SUPERMARKETS 
Approved by Charles A. Rini, President 
And Joseph E. Crimaldi, Labor Negotiator 
BI-RITE ADVERTISING ASSOCIATION
Approved by Marvin Gale, President
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CLEVELAND FOOD DEALERS ASSOCIATION 
Approved by Terrence F. X. Novak 
Executive Director
FISHER FOODS, INC.
John Fazio, President, FisherFoods 
And James H. Crytzer, Director of Labor Relations 
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC. 
Approved by Dean L. Rine
Director of Personnel
MEYER GOLDBERG SUPER MARKETS, INC.
Approved by Meyer Goldberg, President 
HEINEN’S, INC.
Approved by J. J. Heinen, Vice President 
THE KROGER CO.
Approved by C. Fred Warren, Labor Relations 
Director—Northern 
And Bernard R. Ruble, Labor Relations 
Coordinator
PICK-N-PAY SUPERMARKETS, INC.
Approved by Richard J. Bogomolny, President 
And John E. Wade, Vice President and Secretary
Appendix C 
to
1977-1980 LABOR AGREEMENT 
between
MEAT CUTTERS DISTRICT UNION 427 
and
CLEVELAND FOOD INDUSTRY COMMITTEE 
A & P THRIFT PLAN
Eligible full-time employees of The Great Atlantic & Pacific Tea 
Company, Inc. (hereinafter referred to as the “Company” ) who are 
covered by the 1977-1980 Labor Agreement between the Cleveland 
Food Industry Committee and District Union 427, Amalgamated 
Meat Cutters and Butcher Workmen of North America may become 
members of the Company’s Employees’ Thrift Plan in accordance 
with the terms and conditions of the Plan as outlined in the prospectus 
attached hereto and made a part hereof. The Union agrees that if the 
Plan is subsequently altered, modified, or discontinued on a national 
Company basis in accordance with Article IV, as shown in the at­
tached prospectus, or otherwise, such change will not be subject to the 
grievance and arbitration procedure as provided in Article XVII, Sec­
tion 2 of the 1977-1980 Labor Agreement, and will not be considered 
as a violation of that Agreement; however, Article XVIII of the 1977- 
1980 Labor Agreement will continue to apply.
IN WITNESS WHEREOF, the parties have hereunto set their 
hands this 20th day of December, 1977.
DISTRICT UNION 427
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO
By Frank Cimino, President 
And Ray DeSantis, Secretary-Treasurer
CLEVELAND FOOD INDUSTRY COMMITTEE 
By Robert P. Duvin, Chairman
on behalf of the following companies, employer associations, and 
organizations:
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THE ASSOCIATION OF STOP-N-SHOP SUPER MARKETS 
Approved by Charles A. Rini, President 
And Joseph E. Crimaldi, Labor Negotiator 
BI-RITE ADVERTISING ASSOCIATION
Approved by Marvin Gale, President 
CLEVELAND FOOD DEALERS ASSOCIATION
Approved by Terrence F. X. Novak, Executive 
Director
FISHER FOODS, INC.
Approved by John Fazio, President, Fisher Foods 
And James H. Crytzer, Director of Labor 
Relations
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
Approved by Dean L. Rine, Director of Personnel 
MEYER GOLDBERG SUPER MARKETS, INC.
Approved by Meyer Goldberg, President 
HEINEN’S, INC.
Approved by J. J. Heinen, Vice President 
THE KROGER CO.
Approved by C. Fred Warren, Labor Relations 
Director—Northern
And Bernard R. Ruble, Labor Relations 
Coordinator
PICK-N-PAY SUPERMARKETS, INC.
Approved by Richard J. Bogomolny, President 
And John E. Wade, Vice President and Secretary
Appendix D
NORTHEASTERN OHIO ADDENDUM 
to
MEAT CUTTERS DISTRICT UNION 427 
and
CLEVELAND FOOD INDUSTRY COMMITTEE 
1977-1980 LABOR AGREEMENT
The Employer recognizes the Union as the sole bargaining agent 
for all of the Employer’s meat department employees in its retail 
stores located in the Ohio counties of Ashland, Erie, Holmes, Huron, 
Portage, Stark, Summit, Tuscarawas, and Wayne, and the Pennsyl­
vania county of Erie, excluding supervisors (as defined in the National 
Labor Relations Act, as amended). The terms and conditions of the 
basic 1977-1980 Labor Agreement between the Cleveland Food In­
dustry Committee and District Union 427, Amalgamated Meat Cut­
ters and Butcher Workmen of North America, AFL-CIO, shall in ev­
ery respect apply to the bargaining unit covered by this Addendum ex­
cept as follows:
1. All regular employees who, in the aforementioned counties, 
work after 6:00 P.M. (for at least one hour to have it count as 
the first or second night) shall receive a premium of Thirty- 
Five Cents (354) per hour for the hours worked after 6:00 
P.M. on the first two nights so worked; any work per­
formed after the first two nights is to be compensated for at 
time and one-half (I Vi times regular rate of pay). This over­
time shall be paid in lieu of, but not in addition to, any daily 
overtime.
2. Paragraph 1 above shall supersede any and all conflicting 
provisions in the basic 1977-1980 Labor Agreement.
IN WITNESS WHEREOF, the parties have hereunto set their 
hands this 20th day of December, 1977.
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DISTRICT UNION 427
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO
By Frank Cimino, President 
And Ray DeSantis, Secretary-Treasurer
CLEVELAND FOOD INDUSTRY COMMITTEE 
By Robert P. Duvin, Chairman
on behalf of the following companies, employer associations, and 
organizations:
THE ASSOCIATION OF STOP-N-SHOP SUPER MARKETS 
Approved by Charles A. Rini, President 
And Joseph E. Crimaldi, Labor Negotiator 
BI-RITE ADVERTISING ASSOCIATION
Approved by Marvin Gale, President 
CLEVELAND FOOD DEALERS ASSOCIATION
Approved by Terrence F. X. Novak, Executive 
Director
FISHER FOODS, INC.
Approved by John Fazio, President, Fisher Foods 
And James H. Crytzer, Director of Labor 
Relations
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
Approved by Dean L. Rine, Director of Personnel 
MEYER GOLDBERG SUPER MARKETS, INC.
Approved by Meyer Goldberg, President 
HEINEN’S, INC.
Approved by J. J. Heinen, Vice President 
THE KROGER CO.
Approved by C. Fred Warren, Labor Relations 
Director—Northern
And Bernard R. Ruble, Labor Relations 
Coordinator
PICK-N-PAY SUPERMARKETS, INC.
Approved by Richard J. Bogomolny, President 
And John E. Wade, Vice President and Secretary
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Items Related to Wages 
Student Rates
Effective 9-4-77 Effective 9-3-78 Effective 9-2-79
0-3
Hourly Weekly Hourly Weekly Hourly Weekly
mos.
3-6
$3.00 $120.00 $3.10 $124.00 $3.20 $128.00
mos.
6-9
3.15 126.00 3.25 130.00 3.35 134.00
mos.
9-12
3.40 136.00 3.50 140.00 3.60 144.00
mos.
12-15
3.50 140.00 3.60 144.00 3.70 148.00
mos.
15-18
3.80 152.00 3.90 156.00 4.00 160.00
mos. 
Over 18
4.30 172.00 4.40 176.00 4.50 180.00
mos. 4.60 184.00 4.70 188.00 4.80 192.00
Provided, that all student employees who were actively employed on 
October 29, 1977 shall receive minimum increases of Fifty Cents (501) 
per hour effective September 4, 1977, Forty Cents (40®) per hour ef­
fective September 3, 1978, and Forty Cents (40®) per hour effective 
September 2, 1979.
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THIS IS TO ACKNOWLEDGE RECEIPT OF CONTRACT 
BETWEEN MEAT CUTTERS DISTRICT UNION 427 AND
Name (please print)
Signature________
Date____________
Issued by
6 0 0 Si. I-?-1V fo z x —c ii
